Practice opportunity Profile - Internal

Best used when recruiting for organizational positions.
GUIDELINES FOR EQUAL EMPLOYMENT OPPORTUNITY

Human Resources – Physician Recruitment

I.  Purpose:

To accord fair and equal treatment for physician and midlevel provider employees and candidates seeking employment opportunities at (Your hospital).

II.  Philosophy


It is the philosophy of (your hospital) to provide equal employment opportunity and employment for all qualified physicians and midlevel providers and to prohibit discrimination in employment because of race, color, creed, religion, marital status, sex, ancestry, national origin, age, medical condition, disability or status as a veteran or a disabled veteran.

III.  General Information

· (your Hospital) shall recruit, select, train, and promote physicians and midlevel providers without regard to race, color, creed, religion, marital status, sex, ancestry, national origin, age, medical condition, disability or status as a veteran or a disabled veteran.

· Employment decisions will be made solely upon the overall qualifications for the position.  Such decisions will be consistent with the overall goals and policies of (your hospital).
· Locum Tenens agencies and search firms that are used by (your hospital) are advised that (your hospital) are equal opportunity employers.

· It is the objective of the medical practices to actively search, recruit, and utilize all possible sources to increase the flow of qualified candidates in accordance with EEO laws and regulations.

P O S I T I O N   P R O F I L E

Please complete and return via Email or fax to _______, Physician Recruiter, ___________

	FACILITY NAME:
	

	SPECIALTY: 
	

	MEDICAL DIRECTOR: 
	

	LEAD MD (& others to be included in interviews-please specify 1st round, 2nd round, etc.): 
	

	PRACTICE MANAGER:
	

	ADDRESS:
	

	PHONE (main line):
	
	PHONE (back line):
	

	FAX:
	
	PAGER/OTHER:
	

	SUGGESTED ADVERTISING METHODS (journals, websites, search firms) Consider urgency in deciding the use of search firms (fee involved) and advertising (delay to print):
	

	UPCOMING CONFERENCES (location, dates, etc.):
	


* = Confidential information (not to be shared with candidates by Physician Relations)

	Profile of Each Physician Partner*

	Name:
	
	
	

	Male / Female:
	
	
	

	Age:
	
	
	


	 Your Practice/Department

	# of physicians & staff:
	

	Practice/Department philosophy/practice styles, and values of the physicians in the group:  
	

	Flexibility with call group:
	

	Type of temperament (laid back / intense / sense of humor / flexible / rigid)
	

	Hospital(s) used & Size:
	

	Office hours:
	

	Call (and whom it is shared with):
	

	Urgent care expectations:
	

	Patient pop. (age/ethnic):
	

	Payer mix:
	

	
	

	The Position

	General description:
	

	Other locations served:
	

	Academic & Research Responsibilities & Opportunities
	

	Typical # of times needed to see patients:
	

	Percentage of IP & OP:
	

	Expected patient load:
	

	Reason for open position:
	

	Expected time to get physician credentialed:
	

	Expected time to get physician on insurance panels:
	

	Timeframe for building a full practice:
	

	
	

	Compensation*

	Salary/range:
	

	Relocation contribution:
	

	Fringe & other benefits:
	

	Standard benefits:
	

	Bonuses:
	

	Performance criteria:
	

	
	

	The Ideal Candidate

	Temperament/Philosophy:
	

	Procedures needed:
	

	Subspecialties / other attributes desired:
	

	Experience / training:
	

	
	

	Attractions To The Position

	Community:
	

	Our group:
	

	Other:
	

	
	

	Community Political Environment*

	Competition:
	

	Shared consultation / referrals:
	

	Perceived community needs by the population; social and cultural values of the community; economic trends; other:
	

	
	

	Group Political Environment*

	Turnover of physicians:
	

	Problem solving:
	

	Perception of the group within the community and among other community physicians
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